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POSITION:  LATIN/RHETORIC SCHOOL TEACHER (LATIN) 
 

 
Abiding Savior Academy invites qualified candidates to apply for the position of 
Logic/Rhetoric School Teacher.  The primary responsibility will be to teach Latin in the 
Logic and Rhetoric School, but it will also include other teaching responsibilities, 
depending on the strengths of the applicant. 

Abiding Savior Academy is a classical Christian school in Sioux Falls, South Dakota.  The 
mission of the Academy is to model and provide a classical Christian education that 
shapes the affections of students to love truth, goodness, and beauty so that they 
become confident disciples who impact their world for Jesus Christ.  The core values 
of the Academy are Christian, classical, wisdom, virtue, family, and reasoning.  At the 
Academy, we believe that a good education prepares students not just for college but 
for life.  As G.K. Chesterton is credited with saying, "Education is not a subject, nor 
does it deal in subjects. It is instead a transfer of a way of life." 

Located in southeastern South Dakota, Sioux Falls is one of the fastest-growing 
communities in the region and the nation.  This growth is supported by a strong 
economy, including sectors like finance and healthcare.  Sioux Falls is within a few 
hours’ drive of Minneapolis/St. Paul, Kansas City, Des Moines, and Omaha.  The Academy 
currently serves about 90 families who partner with us to educate about 225 students 
PS-12.  Having grown organically over several years, and having graduated its first senior 
class in 2025, the Academy is on the cusp of significant growth and is in the process of 
defining its classical Christian identity. 

The Logic/Rhetoric School Latin Teacher will have the opportunity to continue the 
building and development of the classical language department of a mission-driven 
school as the Academy moves into its next chapter.  While the primary responsibility 
will be to teach Latin, the successful applicant will also teach in other areas (based on 
his/her strengths), he/she will have other opportunities to invest in the instruction and 
development of young lives towards an excellent classical Christian foundation, a 
lifelong love of learning, a love of truth and goodness and beauty, and a life of 
discipleship under Jesus Christ.  The position starts in the late summer of 2026 for 
professional development in preparation for the 2026-2027 school year. 

If you are committed to classical Christian education and are intrigued by the 
opportunity to impact the next generation of students for the Kingdom of God, please 
submit your resume and cover letter to Darren Walker, Head of School, at 
darren.walker@abidingacademy.org.  An application is also available on our website at 
https://abidingacademy.org/job-opportunities/. 

 



 

 

QUALIFICATIONS 

In summary, the successful candidate will demonstrate four loves: a love for Christ, a 
love for students, a love for lifelong learning, and a love of classical Christian education.  
Specific qualifications include: 

 Consistent Christian testimony and lifestyle worthy of the Gospel and of being 
imitated by faculty and students alike, and full agreement with the Academy’s 
Statement of Faith, including being a faithful member of and actively involved 
in a local church where his/her faith in practice is consistent with the Academy’s 
mission, vision, and Statement of Faith 

 An understanding of and expertise with classical Christian education is preferred 
but not required 

 Commitment to the mission, vision, and core values of the Academy 

 Lifelong learner 

 Classroom teaching experience in a classical Christian school focused on the 
shaping of students’ affections to love truth, goodness, and beauty is preferred 
but not required 

 Ability to relate to people with good emotional and social intelligence, patient 
listening, and a calm manner 

 Bachelor’s degree or higher is preferred but not required and can be replaced 
with relevant experience  

SUMMARY DESCRIPTION 

1. Spiritual Leadership – The primary role of a teacher at the Academy is to be a 
ministry of the Gospel.  The teacher is expected to consistently exhibit love, joy, peace, 
and spiritual maturity before his/her students and the rest of the school.  The teacher 
is expected to be a student and lover of the Bible, God's only written Word.  Active, 
joyful participation in any staff prayer meetings and school assemblies is expected. 

2. Classroom Management/Environment – The teacher is expected to maintain a neat, 
organized, and clean classroom environment for his/her students, consistent with the 
Academy Aesthetics Guide.  This implies that the students will take an active part in 
cleaning and maintaining their room's appearance. 

3. Lesson Preparation and Presentation – The teacher should have a thorough 
knowledge of and interest in the subjects he/she is assigned to teach.  All subjects 
should be taught utilizing the objectives, materials, priorities, and methods prescribed 
in the relevant Academy Curriculum Guides.  The teacher is expected to encourage the 
students to see how all subjects are interrelated, as parts of God's integrated universe.  
Clear language and appropriate vocabulary is also expected.  

4. Classroom Decorum and Discipline – The teacher should be very familiar with and 
able to apply the spirit, as well as the letter, of Academy rules. An orderly (not 
necessarily silent) working atmosphere is to be the norm. Students should be aware of 
the class and Academy rules and be encouraged to exercise self-discipline.  The teacher 
is expected to diffuse and deal with the vast majority of corrective discipline situations 
within his/her classroom. 



 

 

5. Student Learning - The teacher should seek to stimulate and maintain the students' 
interest in the material.  Recognition and reasonable compensation for individual needs 
is also necessary.  A variety of techniques (in addition to testing) should be used to 
measure the students' progress. 

6. Planning and Communications - The teacher's weekly and quarterly plans should 
reflect creativity and a good use of class time.  Copies of the following week’s lesson 
plans are to be turned in by the end of the week to the relevant administrator.  The 
Curriculum Guides should be used to establish weekly, quarterly, and semester plans.  
The teacher is to regularly communicate with the parents in his/her class.  Emphasis 
should be placed on getting to know the families well, as well as letting them know 
what is happening in the class. 

7. Professionalism – The teacher is to consistently and joyfully demonstrate pride in 
the Academy by his/her work, punctuality, speech, attitude, dress, and attention to 
duties. 

8. The Seven Laws of Teaching, as set forth in the work of John Gregory by the same 
title, must be regularly and thoroughly implemented into lesson plans, and should be 
evident in the classroom. 


